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Introduction 
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DJUHHG�ZLWK�HDFK�LWHP��� 
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District Leadership 

Table 2 
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Chief Area Leadership 

Table 3 

Technology Learning & Systems Perceptions of Chief Area Leadership in 2016 
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Work Area Expectations 

Table 7 

Technology Learning & Systems Perceptions of Work Area Expectations in 2016 

I am given deadlines that are reasonable. 

Customer Support Services 81% 

Information Management Support Services 77% 

Technology Learning & Systems�ons
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Working at AISD 
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Figure 1 


