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Pearce MS
Table 1. Average Stipend Award per Eligible REACH
Teacher in 2008-2009 Through 2011-2012
Number of = Average Maximum = Maximum As a REACH participant |

have mostly benefitted

eligible earned earned possible from: “the team SLO. It
teachers
helped us make sure we
were on the same page
with our lessons."
[Pearce MS Teacher Focus
Group, Spring 2012]
I All Pearce MS Novice Pearce MS

—



Table 4. Pearce MS Basket of Measures Objectives, 2010-2011 and 2011-2012
TAKS/STAAR College/Career Choice EVAAS

Objective Met Readiness Met Met et
2010- n/a n/a nla n/a
2011
2011- Increase the passing 2 Increase the All ) Increase the G G
2012 rate to 70% for the students percentage of

following groups: AA Commended students passing

Performance rates by
10 percentage points
to 20% for Reading
and 15% for Math.

(increase by 8 % points),
Latino (increase by 7 %
points, and Econ Dis
(increase by 9 % points).

Table 2. Percentage of Pearce MS
Teachers who Met Individual and Team

Reading by 10
percentage points
to 80%.

Table 3. Percentage of Pearce MS

Teachers who Met SLOs

SLOs
Met1or?2 Met team SLO Met O Met 1 Met 2
individual SLOs SLOs SLOs SLOs
2010-2011 n/a n/a 2007-2008 n/a n/a n/a
2011-2012 49% 40% 2008-2009 n/a n/a n/a
Note. Starting 2010-2011 teachers completed either )
two individual SLOs or a combination of individual 2009-2010 n/a n/a n/a
and team SLOs.
2010-2011 n/a n/a n/a
2011-2012 40% 24% 36%

Figure 2. Pearce MS Ratings on REACH Subscales in the 2011-2012 Coordinated Survey
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Note. Higher scores respresent more positive ratings.



