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Table 2. Please rate how strongly you agree or disagree with the following statements about
leadership in your area. (Cont.)

2013 2014

7. Staf receive feedback that can help them improve
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Table 3. Please rate how strongly you agree or disagree with the following statements about
district leaders. (Cont.)

2013 2014

Management Informaton Systems 60% 71%

Network Systems 33% 19%

\}v2|t|'-]r|r|let';']e|slsd?snt rz?z?osphere of trust and mutual respect Research & Evaluaton 63%  69%
Chief Performance Ofce—Other — 78%

Chief Performance OfFce—All — 58%

Management Informaton Systems 63% 71%

Network Systems 39%  32%

13. District leaders provide support when we need it. ~ Research & Evaluaton 64%  77%
Chief Performance O-fce—Other — 88%

Chief Performance OfFce—All — 64%

Management Informaton Systems 55%  60%

Network Systems 3B%  27%

\1Ii4;.i(;)rjsftc:irc;llle;gs;tt:gﬁt:clearly defned mission and Research & Evaluaton 31% 30%
Chief Performance Ofce—Other — 71%

Chief Performance OfFce—All — 47%

Management Informaton Systems 58% 74%

Network Systems 42%  45%

departments toward improving et operatons,  "eserch & Bvaluator % 6%
Chief Performance O-Fce—Other — 94%

Chief Performance OfFce—All — 68%

Management Informaton Systems 61% 71%

Network Systems 42%  40%

16. District leaders take steps to solve problems. Research & Evaluaton 88%  100%
Chief Performance O-fce—Other — 88%

Chief Performance OfFce—All — 70%
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2013 2014
Management Informaton Systems 95%  78%
Network Systems

23. 1 am given deadlines that are reasonable.
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2013 2014

Management Informaton Systems 59% 82%

Network Systems 42%  45%

27. Morale is high in my work group. Research & Evaluaton 100%  93%
Chief Performance Ofce—Other — 84%

Chief Performance OfFce—All — 75%

Management Informaton Systems 100% 100%

Network Systems 89%  86%

28. Cultural diversity is respected in my work group.
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Table 8. Please rate how strongly you agree or disagree with the following statements about
facilites and resources. (Cont.)

2013 2014

Management Informaton Systems 90%  96%

Network Systems 70%  70%

Chief Performance Ofce—Other — 100%

Chief Performance Ofce—All — 91%

Management Informaton Systems 9%5%  96%

Network Systems 80%  85%

39. The work environment is clean and well maintained. Research & Evaluaton 100% 100%

Chief Performance Ofce—Other — 96%

Chief Performance Ofce—All — 94%

Management Informaton Systems 100% 100%

Network Systems 65%  75%

40. Staf have adequate space to work productvely. Research & Evaluaton 47%  87%

Chief Performance O-fce—Other — 7%

Chief Performance OfFce—All — 85%

Management Informaton Systems 86%  86%

Network Systems 60%  58%

_41. My work group is_provided sufc_ient data and Research & Evaluaton 94%  100%
informaton to make informed decisions.

Chief Performance O-fce—Other — 84%

Chief Performance Ofce—All — 81%

Management Informaton Systems 90%  87%

Network Systems 65%  55%

42. 1 am satsfed with my health benefts. Research & Evaluaton 76%  87%

Chief Performance O-Fce—Other — 75%

Chief Performance OfFce—All — 76%







AISD Central OFce Work Environment Results for Chief Performance OFce, Spring 2013 and Spring 2014

Table 9.

2013 2014
Management Informaton Systems 0% 0%
Network Systems 5% 0%
Sexual harassment Research & Evaluaton 0% 0%
Chief Performance Ofce—Other — 0%
Chief Performance Ofce—All — 0%
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