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1”Don’t Know” responses were excluded from the analysis.  

Response options for most subscales ranged from Strongly Agree to Strongly Disagree1. Results in this report 

are presented in terms of the percentage of respondents who agreed and strongly agreed with each item, 

unless otherwise noted. 

Table 1. Response Rate: Chief 

Performance Office by Subgroup 

To do their jobs well, staff need supportive and collaborative 

work environments where they feel valued and trusted. Since 
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Table 2. Please rate how strongly you agree or disagree with the following statements about 

leadership in your area.  

Table 3. Please rate how strongly you agree or disagree with the following statements about district 

leaders. 

 Performance Office: 
Subgroups    

Performance 
Office 

 Research & 
Evaluation    Other All 

10. District leaders involve my work group in decisions that directly  
       impact our operations.  

56% 70% 64% 

11. District leaders define expectations for my work group.  47% 78% 66% 

12. There is an atmosphere of trust and mutual respect within this  
      district.  

63% 64% 63% 

13. District leaders provide support when we need it. 
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Table 8. Please rate how strongly you agree or disagree with the following statements about facilities 

and resources.  

 Performance Office: 
Subgroups    

Performance 
Office 

 Research & 
Evaluation    Other All 

27. Morale is high in my work group.  100% 71% 82% 




