
2YHUDOO��WKH�GLVWULFWȢV�7(//�6XUYH\�UHVXOWV�KDYH�UHPDLQHG�UHODWLYHO\�FRQVLVWHQW�DFURVV�

VFKRRO�\HDUV��,Q�������$XVWLQ�,QGHSHQGHQW�6FKRRO�'LVWULFW��$,6'��VWDII�UHVSRQGHG�PRVW�

IDYRUDEO\�WR�TXHVWLRQV�UHODWHG�WR�&RPPXQLW\�6XSSRUW�DQG�(QJDJHPHQW��������7HDFKHU�

&ROODERUDWLRQ��������'LVWULFW�9LVLRQ��������DQG�7HDFKHU�/HDGHUVKLS��������0RVW�VWDII�

DOVR�KDG�SRVLWLYH�UHVSRQVHV�UHODWHG�WR�6FKRRO�/HDGHUVKLS�������DQG�3ULQFLSDO�

/HDGHUVKLS������� 

2QH�7(//�6XUYH\�LWHP�LV�LQFOXGHG�LQ�WKH�����-�����$,6'�6WUDWHJLF�3ODQ�VFRUHFDUG��

VWXGHQWV�DW�WKLV�VFKRRO�IROORZ�WKH�UXOHV�RI�FRQGXFW��5HVXOWV�IRU�WKLV�LWHP�DUH�GLVSOD\HG�LQ�

)LJXUH����� 

 

 

  

 

 
 

 

 

1HZ�WR�WKH�����-�����7(//�$,6'�6XUYH\�ZDV�DQ�LWHP�WKDW�DVNHG�VWDII�ZKDW�PDGH�WKHP�

IHHO�YDOXHG�RQ�WKHLU�FDPSXVHV��6WDII�PHPEHUV�ZHUH�SHUPLWWHG�WR�VHOHFW�DV�PDQ\�RI�WKH�

RSWLRQV�SURYLGHG�DQG�DOVR�ZHUH�DEOH�WR�ZULWH�LQ�WKHLU�RZQ�UHVSRQVH�UHJDUGLQJ�ZKDW�

PDNHV�WKHP�IHHO�YDOXHG�RQ�WKHLU�FDPSXV��7KH�WRS�ˋYH�PRVW�FRPPRQO\�VHOHFWHG�RSWLRQV�

DUH�GLVSOD\HG�LQ�)LJXUH����7KH�SHUFHQWDJHV�UHSUHVHQW�WKH�SHUFHQWDJH�RI�UHVSRQGHQWV�

ZKR�VHOHFWHG�D�JLYHQ�UHVSRQVH�RSWLRQ��7KH�WRS�ˋYH�PRVW�FRPPRQO\�VHOHFWHG�RSWLRQV�



2019-2020 TELL AISD Survey Results 

�� 

IHHGEDFN�IURP�OHDGHUVKLS�DV�RSSRVHG�WR�IHHOLQJ�YDOXHG�E\�UHFHLYLQJ�UHFRJQLWLRQ�IURP�OHDGHUVKLS�� 

 

 

 

 

 

 

 

 

&RPSUHKHQVLYH�7(//�6XUYH\�UHVXOWV�IRU�PXOWLSOH�VFKRRO�\HDUV�FDQ�EH�DFFHVVHG�E\��D��JRLQJ�WR�KWWSV���

ZZZ�DXVWLQLVG�RUJ�GUH���E��VHOHFWLQJ�Ȥ,QWHUDFWLYH�UHSRUWV�ȥ�DQG��F��VHOHFWLQJ�Ȥ7(//�5HSRUW������-������ȥ�IURP�WKH�

,QWHUDFWLYH�UHSRUWV�OLVW�LQ�WKH�XSSHU�OHIW-KDQG�FRUQHU�RI�WKH�SDJH��2I�QRWH��GDWD�IRU�WKH�����ȟ�����7(//�6XUYH\�ZHUH�

FROOHFWHG�EHWZHHQ�-DQXDU\���DQG�0DUFK�����������$V�VXFK��GDWD�LQ�WKLV�UHSRUW�UHˌHFW�VWDIIȢV�SHUFHSWLRQV�RI�FDPSXV�

FOLPDWH�EHIRUH�ZLGHVSUHDG�VFKRRO�FORVXUHV�GXH�WR�&29,'-���� 

 AUSTIN INDEPENDENT SCHOOL DISTRICT 
 

Paige DeBaylo Ph.D. 
 

April 2010 

Publication ##.## 

Department of Research and Evaluation 

April 2020 

Publication 19.21 

 4000 S IH 35 Frontage Road | Austin, TX 78704 
 512.414.1724 | fax: 512.414.1707 
 www.austinisd.org/dre | Twitter: @AISD_DRE 

74%
68%

61% 61% 58%

The ability to

make a positive

impact on my

students

Support from my

leadership

Frequent and

clear

communication

from leadership

Being asked to

provide my

opinion on

decisions

Receiving

recognition from

my leadership

Source. TELL AISD Survey 2019–2020 

Note. n = 6,606 for “What makes you feel valued on your campus?” item. Percentages represent the percentage of respondents who 
chose a response option. 

Figure 2. 

In 2019–2020, campus-based staff felt valued on their campus most frequently because of their ability to make a positive 

impact on their students, followed by support from their leadership, frequent and clear communication from leadership, 

being asked to provide their opinion on decisions, and receiving recognition from leadership. 


