2YHUD00 WKH GLVWULFW8V 7 (/7 6XUYH\ UHVXOWV KDYH UHPDLQHG UHODWLYHO\ FRQVLVWHQW DFURVV
VFKRRO \HDWV ,Q $XVILQ ,QGHSHQGHQW 6FKRRO = LVWWULFW $,6= WWDII UHVSRQGHG PRW
IDYRUDEO\ WR TXHVILRQV UHODWHG WR &RP P XQLIN\ 6XSSRW DQG (QJIDIHPHQW 7THDFKHU
&RI0DDERUDILRQ " LVWULFW OLVLRQ DQG 7HDFKHU /HDGHUVKLS ORWW VDI
DOVR KDG SRVLWLYH UHVSRQVHV UHODWHG WR 6FKRR0 /HDGHUVKLS DQG 3ULQFLSDO
/HDGHUVKLS

2QH 7(// 6XUYH\ LIHP LV LQFOXGHG LQUKH - $,6™ BHUDHHJLF 30DQ VFRUHFDUG
VIXGHQIV DIf WKLV VFKRRO IR0ORZ WKH UXOHV RI FRQGXFIl SHVXOIV IRU WKLY LWHP DUH GLVSOD\HG LQ
YLIXUH

1HZ VR WKH - 7(/7 $,6" 6XUYH\ ZDV DQ LWHP WKDW DVNHG WIDIl ZKDW PDGH WKHP
IHHO YDOXHG RQ WKHLU FDPSXVHV 6WDII PHPEHUWY ZHUH SHUPLIMHG WR VHOHFW DV PDQ\ RI WKH
RSWLRQV SURYLGHG DQG DOVR ZHUH DEOH WR ZULWH LQ WKHLU RZQ UHVSRQVH UHIDUGLQJ ZKDW
PDNHV WKHP 1HH0 YDOXHG RQ WKHLU FDPSXV 7KHWRS ~YH PRW FRP PRQO\ VHOHFWHG RSILRQV
DUH GLVSOD\HG LQ )LIXUH ~ 7KH SHUFHQWDJIHV UHSUHVHQW WKH SHUFHQWDJH R1 UHVSRQGHQIV
ZKR VHHFIHG D JLYHQ UHVSRQVH RSWLRQ 7KHWRS ~YH PRW FRP PRQO\ VHOHFWHG RSILRQV
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IHHGEDFN IURP 0HDGHUVKLS DV RSSRVHG WR IHHOLQJ YDOXHG E\ UHFHLYLQJ UHFRJIQLWLRQ IURP 0HDGHUVKLS

Figure 2.

In 2019-2020, campus-based staff felt valued on their campus most frequently because of their ability to make a positive
impact on their students, followed by support from their leadership, frequent and clear communication from leadership,
being asked to provide their opinion on decisions, and receiving recognition from leadership.

4%

68%
I I 61% 61% :

The ability to  Support from my Frequentand  Being asked to Receiving

make a positive  leadership clear provide my  recognition from
impact on my communication  opinion on my leadership
students from leadership decisions

Source. TELL AISD Survey 2019-2020

Note. n= 6,606 for “What makes you feel valued on your campus?” item. Percentages represent the percentage of respondents who
chose a response option.

&RPSUHKHQVLYH 7 (// 6XUYH\ UHVXOWV IRU PXOWLSOH VFKRRO \HDUV FDQ EH DFFHVWHG E\ D JRLQJ IR KISV
ZZZ DXILQLVG RUJ GUH E VHOHFWLQJ Z,QWHUDFILYH UHSRWWV z DQG F VHOHFWLQJ Z7 (// SHSRW
, QWHUDFULYH UHSRUWV 0LV LQ WKH XSSHU 0HIW-KDQG FRUQHU RI WKH SDJH 21 QRWH GDWD IRU WKH h 7(// 6XUYH\ ZHUH

FROOHRWHG EHWZHHQ -DQXDUN  DQG ODUFK $V VXFK GDID LQ WKLV UHSRUW UH , HFW VWDI18V SHUFHSWLRQV RI FDPSXV
FOLPDWH EHIRUH ZLGHVSUHDG VFKRR0 FORVXUHV GXH IR &29, ~ -

- Z IURP WIKH
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