
Austin Independent School District 
Equity Action Plan*

Purpose
The purpose of the Equity Action Plan is to guide district leaders of PK-16 education to intentionally achieve 
equity for all students as they implement planning and decision-making processes so that all students 
receive what they need to achieve their full academic and social potential.

The Equity Action Plan was informed by data collected August 2019 through March 2020. The data were 
collected from Austin ISD sta�, community groups, and community grassroots organizations (participants) 
during facilitated sessions and workshops at various sites throughout Austin. During the conversations, 
participants identi�ed points of pride, challenges, and solutions relative to Austin ISD. The language 
used in the data collection section is the language used by the participants of the facilitated sessions and 
workshops.* This document is a �rst draft and the review process is ongoing.
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Groups the District Underserves in Some Capacity 
According to Session Participants & Workshop Attendees

African American/Black Students—Lack of academic support for their success; overly placed in In-School 
Suspension, Disciplinary Alternative Education Program; district not supporting high outcomes; no systemic 
change to support participation in Gifted & Talented and Advanced Placement; culture in classrooms for 
rigorous academics described as “oppressive and alienating”; low expectations; disproportionately identi�ed 
for Special Education

Asian and Asian American Students—Microaggressions and bullying ignored in the system; unrealistic 
expectations academic stressors; some students struggling academically, but undetected

Deaf and Hard-of-Hearing Students—Provisions for supports intermittent at some schools; unaddressed 
academic needs

Emerging Bilingual Students—Lack of translators and no timely translations; language access barriers 
unaddressed; multilingual programs inconsistent and not appropriately assessed; quality is inconsistent

Hispanic/Latinx Students—Lack of academic support for their success; overly placed in In-School 
Suspension; Disciplinary Alternative Education Placement; district not supporting high outcomes; no 
systemic change to support participation in Gifted and Talented; culture in classrooms for rigorous 
academics described as “oppressive and alienating”

Immigrant Students—Religious bigotry, language access barriers; unidenti�ed academic & social emotional 
support; disproportionately identi�ed for special education

Indigenous Students—Failure to recognize and address concerns; racist and marginalizing language in 
curricula & racist mascots; peer pressure to deny identify; unaddressed bullying

Girls—Participation in Science Technology Engineering and Math and some not encouraged and supported, 
no discussion of data or goal setting; being at greater risk of sexual harassment and dating violence

Students Identi�ed with Mental, Cognitive and Physical Disabilities—Needs unidenti�ed at some schools; 
bullying unaddressed at some schools

Refugee Students—Lack of language access; not enough people identifying needs at all schools; bullying 
unaddressed

Students Who Identify as LGBTQIA+—Unaddressed bullying and stress; not enough data collected to 
provide systemic change for support; system does not prepare teachers and sta� to support students; 
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CHALLENGES

1. 	�No detailed information about how 
well the district is and has been 
serving marginalized student groups 
& communities over time

2. 	�System does not prepare sta� to 
support students who identify as 
LGBTQIA+

3. 	�The current system is not preparing 
the majority of Black & Hispanic 
students to read by third grade & fails 
to prepare students for advanced 
course work

4. 	�Disproportionate numbers of Black & 
Hispanic students are placed in ISS

5. 	�Emerging bilinguals are not receiving 
instruction that supports bi-literacy

6. 	�Students in Title I schools are receiving 
instruction from a disproportionate 
number of out-of-�eld and 
inexperienced teachers

7. 	�Curriculum at all levels has a number 
of biased and racist references and 
omissions of Indigenous, African, 
Asian, and Hispanic and Middle 
Eastern history and participation in 
the building of America

8. 	�Few students from racial backgrounds 
are bene�ting from instruction from 
Asian, Black, and Hispanic teachers

9. 	�Black and Hispanic students identi�ed 
for accessing Special Education are 
possibly incorrectly identi�ed and not 
evaluated in a timely fashion

10. 	�Black & Hispanic students are leaving 
the district forcing school closures & 
disrupting their stability & support for 
achievement

11. 	�Inequitable programming privileging 
White students & unequal curriculum 
within schools

12. 	�Ratio of schools-to-trustee is 
inequitable

13. 	�Low-target goals established for 
marginalized student groups

14. 	�Lack of accessible counseling results 
in disproportionately negative 
interactions with police o�cers

STRATEGIES

1. 	�Have a third party equity audit 
(assessment) conducted for the 
district and/or Title I schools and high 
performing schools

2. 	�Provide LGBTQIA+ student training for 
all teachers and sta�

3a.	� Implement culturally relevant, 
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CHALLENGES

15. 	�Sta� have no safe place to complain 
about supervisors without fear of 
retribution.
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