
NOTICE OF PREVAILING WAGE RATES 
AISD PROJECT NO.:  ____________ 

 
INFORMATION REGARDING PREVAILING WAGE RATES COMPLIANCE 

1. Contractor and each subcontractor employed on the Project are responsible for complying with 
the Contract and the applicable provisions of Chapter 2258 of the Texas Government Code 
regarding the payment of prevailing wage rates. 

2. Contractor and each subcontractor employed on the Project are responsible for identifying any 
trade classifications and wage rates that are not listed on the prevailing wage rates and submit 
in writing upon execution of contract to the Executive Director of Construction Management 
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prevailing wage rates.    

3. The Austin Independent School District shall assess, as a penalty, $60.00 for each worker 
employed on the Project for each calendar day or part of the day that the worker is paid less than 
the wage rates stipulated for the Project, and withhold additional funds as appropriate when 
confronted with wage and benefit violations. 

4. The Austin Independent School District has the right to request random samples of Contractor 
and subcontractor payrolls without warning. 

5. The Austin Independent School District has the right to conduct random interviews of workers 
across various trades at the Project site with no warning. 

6. This Notice, including the attached prevailing wage rates for the Project as published by the 
United States Department of Labor in accordance with the Davis-Bacon Act, and its subsequent 
amendments, shall be posted on the Project site and shall remain in effect for the duration of the 
Contract. 

PREVAILING WAGE RATES FOR THE PROJECT 
 

The applicable prevailing wage rates for the Project are attached to this Notice. 
The following shall be applicable to prevailing wage rates for the Project for apprentices and helpers: 
�{ An apprentice may be charged at less than the journeyman wage stated in the applicable 

prevailing wage rates for the Project only if the apprentice is employed pursuant to and 
individually registered in a bona fide apprenticeship program registered with the U.S. 
Department of Labor, Employment and Training Administration, Office of Apprenticeship 
Training, Employer and Labor Services, or with a State Apprenticeship Agency recognized by the 
Department of Labor, or if the apprentice is employed within his/her first 90 days of 
probationary employment as an apprentice in such an apprenticeship program. Every 
apprentice must be paid at not less than the rate specified in the registered program for the 
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specified in the applicable prevailing wage rates.   

 
�{ Helpers are not separately classified on the applicable prevailing wage rates for the Project.  

Thus, Contractors and subcontractors should assume that each worker will be classified under 
one of the existing job classifications on the attached.  Contractors and subcontractors should 
not assume that any helper will be paid less than the journeyman wage for the most relevant 
job classification. 
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CARPENTER (Excludes   
Acoustical Ceiling   
Installation, Drywall   
Hanging, Form Work, and Metal   
Stud Installation)...............$ 21.96             7.90
----------------------------------------------------------------
* ELEC0520-005 01/01/2020

                                  Rates          Fringes

ELECTRICIAN  
     Excludes Installation of 
     Sound and Communication 
     Systems.....................$ 29.44         11%+5.73
     Low Voltage Wiring Only.....$ 29.44         11%+5.73
----------------------------------------------------------------
* ELEV0133-002 01/01/2020

                                  Rates          Fringes

ELEVATOR MECHANIC................$ 42.30           34.765

Footnote: 
  A. 6% under 5 years based on regular hourly rate for all
  hours worked.  8% over 5 years based on regular hourly rate
  for all hours worked.
 
  B. Holidays: New Year's Day, Memorial Day, Independence Day,
  Labor Day, Thanksgiving Day, the Friday after Thanksgiving
  Day, Christmas Day, and Veterans Day.

----------------------------------------------------------------
 ENGI0450-002 04/01/2014

                                  Rates          Fringes

POWER EQUIPMENT OPERATOR  
     Cranes......................$ 34.85             9.85
----------------------------------------------------------------
 IRON0084-011 06/01/2019

                                  Rates          Fringes

IRONWORKER, ORNAMENTAL...........$ 24.42             7.12
----------------------------------------------------------------
 PLUM0286-010 06/03/2019

                                  Rates          Fringes

PIPEFITTER (Including HVAC   
Pipe Installation)...............$ 30.35            13.52
----------------------------------------------------------------
 SFTX0669-002 04/01/2019

                                  Rates          Fringes

SPRINKLER FITTER (Fire   
Sprinklers)......................$ 29.53            21.27
----------------------------------------------------------------
 SHEE0067-007 06/01/2019

                                  Rates          Fringes
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OPERATOR:  Forklift..............$ 16.64             6.26
  
OPERATOR:  Grader/Blade..........$ 19.30             0.00
  
OPERATOR:  Loader................$ 14.00             0.00
  
OPERATOR:  Mechanic..............$ 18.75             5.12
  
OPERATOR:  Paver  (Asphalt,   
Aggregate, and Concrete).........$ 16.03             0.00
  
OPERATOR:  Roller................$ 11.25             0.00
  
PAINTER (Brush, Roller and   
Spray), Excludes Drywall   
Finishing/Taping.................$ 18.76             6.35
  
PLUMBER, Excludes HVAC Pipe   
Installation.....................$ 23.57             6.37
  
ROOFER...........................$ 12.00             0.00
  
TILE FINISHER....................$ 11.32             0.00
  
TILE SETTER......................$ 16.35             0.00
  
TRUCK DRIVER:  Dump Truck........$ 12.39             1.18
  
TRUCK DRIVER:  Flatbed Truck.....$ 19.65             8.57
  
TRUCK DRIVER:  Semi-Trailer   
Truck............................$ 12.50             0.00
  
TRUCK DRIVER:  Water Truck.......$ 12.00             4.11
  



the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

----------------------------------------------------------------
 

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate



classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union



Review Board (formerly the Wage Appeals Board).  Write to:

            Administrative Review Board
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

================================================================

          END OF GENERAL DECISION"
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