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Goal 2: ESF Lever 5.1 Professional development for effective classroom instruction

Performance Objective 1: Dedicate time for training and ongoing job-embedded professional development to increase our Panorama Teacher Survey
under the strand "How valuable are the available professional development opportunities?" from 67% to 90% favorably answered by August 2025. We
will need to see how this category is named under the new Upbeat Teacher Survey.
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Goal 4: Teacher and Employee Well-Being
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Goal 6: Fiscal Stewardship and Prioritization
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Goal 7: AISD Board Scorecard Item: [Caregiver Engagement] The number of campuses that develop and meet a goal in their Campus Improvement Plan
(CIP) based on the Dual Capacity Building Framework for Family-School Partnerships will increase from BASELINE in June 2025 to Y(goal has not yet been
determined) by May of 20XX.
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