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through the care and collaboration of the Linder family.

Campus Values: Leadership, Respect, Initiative, Perseverance, Kindness
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Goal 1: Student Well-Being & Achievement

Performance Objective 1: Students identified as economically disadvantaged demonstrating achievement on state assessment in reading at the Meets
Grade Level will increase by 10% by August 2025.

+%��*RDO

6XPPDWLYH�(YDOXDWLRQ� Significant progress made toward meeting Objective

1H[W�<HDU
V�5HFRPPHQGDWLRQ� Continue this goal with weekly progress monitoring.

Performance Objective 2: Students identified as economically disadvantaged demonstrating achievement on state assessment in math at the Meets Grade
Level will increase by 10% by August 2024.

+%��*RDO

6XPPDWLYH�(YDOXDWLRQ� Significant progress made toward meeting Objective

1H[W�<HDU
V�5HFRPPHQGDWLRQ� Continue to progress monitor students and provide necessary supports.

Performance Objective 3: Students identified as economically disadvantaged demonstrating achievement on state assessment in science at the Meets
Grade Level will increase by 10% by August 2025.

+%��*RDO

6XPPDWLYH�(YDOXDWLRQ� Exceeded Objective

1H[W�<HDU
V�5HFRPPHQGDWLRQ�

�3�L�H�Y�I���$�X�J�X�V�W��ð

+%��*RDO

6XPPDWLYH�(YDOXDWLRQ�

1H[W�<HDU
V�5HFRPPHQGDWLRQ�
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Goal 2: Teacher and Employee Well-Being
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Goal 3: Culture of Respect/Customer Service
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Goal 4: Fiscal Stewardship and Prioritization
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Goal 5: AISD Board Scorecard Item: [Caregiver Engagement] The number of campuses that develop and meet a goal in their Campus Improvement Plan
(CIP) based on the Dual Capacity Building Framework for Family-School Partnerships will increase from BASELINE in June 2025 to Y(goal has not yet been
determined) by May of 20XX.

Performance Objective 1: Increase parent participation in PTA by 10% from November 2023 to November 2024.
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